FY13 Retirement Seminars

WHS/HRD/LDD is offering FY13 Retirement Seminars. Class placement is on a first-come, first-served basis. Spouses are welcome to attend and share the materials provided. There is limited seating. Please submit their names and they will be added to the roster.

The Retirement Seminars fill up quickly so employees are encouraged to register early with an approved SF-182. LDD will then register participants through iCompass. Participants will get an email notification to confirm their status, driving directions, bus information and temporary parking request form will be attached.

LDD has selected two vendors, Government Retirement & Benefits (GRB) and National Institute of Transition Planning (NITP). The estimated cost for 2-day seminars is between $200.00 and $250.00 depending on the number of the participants (up to 30 participants per seminar). The estimated cost for FERS New Employees Retirement Seminars (1-day seminar) is between $160.00 and $240.00 depending on the number of participants.

Seminars are held at the Mark Center in Alexandria, VA on level B-1 in Conference Rooms 11&12. The FERS Retirement Seminar (February 26-27) will be held on level B-1 in Conference Room 19. The descriptions and dates for Retirement Seminars are listed below. 
If you have any questions, please contact the Program Managers, Parvaneh Amouhashem, Parvaneh.Amouhashem@whs.mil and Lisa Chatman, Lisa.Chatman@whs.mil.

Note: Participation in the Retirement Seminars is reserved for Learning and Development Division (L&DD) serviced customers whose organizations' training funds are managed by L&DD. All employees who are not in organizations serviced by L&DD should contact their respective Training Coordinators for information and assistance.

Course Descriptions:

CSRS & FERS Retirement Seminars

Target Audience: Federal employees with 10 or less years remaining until retirement

Description: This seminar gives participants an opportunity to be part of in depth discussions to ensure a smooth transition into retirement. The topics covered include: CSRS; Offset; FERS, TransFERS Benefits; Law Enforcement, optional FEGLI; FEHBP; Disability; Creditable Service; High-Three Average Salary; Deposit/Redeposit; TSP (Withdrawal Options); Annual and Sick Leave; Annuity Calculation; Best Date to Retire; COLA’s; Calculating Part-Time Service; Survivor Benefits; Long-Term Health Care; Social Security and Medicare; Tax Planning; Financial Planning; Estate Planning; Lifetime Fitness and Health; and Transition to Retirement.
Mid-Career Retirement Seminars

Target Audience: Federal employees with 10-15 years of service

Description: In today’s ever-changing financial environment, it is crucial to begin, or at least consider, early planning for retirement. This course is designed to highlight the foundational Federal benefits available and explore options for maximizing them. A common sense approach to financial planning will be offered demonstrating to attendees how to take the fear out of planning and becoming a wise financial consumer. This seminar exposes participants to experts in the following areas: FERS and TransFERS Benefits; Social Security; TSP; Insurance; Options to include FEGLI and FEHB; and Financial Planning. Participants will have a chance to ask questions and engage in lively, challenging, and rewarding discussions.

FERS New Employees Retirement Seminars

Target Audience: New Federal employees

Description: New employees must begin making decisions about their retirement goals as soon as they start their Federal careers as well as understand early on, the need for retirement savings. This one-day course is designed to provide the new employees with an understanding of their Federal benefits, introduce financial planning concepts to include setting and monitoring goals; budgeting and tracking expenses; managing and staying out of debt; basics of investment planning, and identifying insurance needs. Since the TSP represents a significant portion of FERS employees’ retirement benefits, it is discussed to include an overview of the “C”, “F”, “G”, “S”, “I” and “L” funds; how to determine TSP fund allocation and borrowing from your TSP.

	Retirement Seminar 
	Dates
	Cost 
	Room
	Vendor

	CSRS Planning for Retirement, 2-day 
	Jan 16-17
	$200.00-$250.00 
	11-12 
	GRB

	FERS Planning for Retirement, 2-day 
	Feb 26-27
	$200.00-$250.00 
	19 
	GRB

	FERS Mid-Career, Retirement Planning, 2-day 
	Mar 6-7 
	$200.00-$250.00 
	11-12 
	GRB

	FERS New Employee Retirement, 1-day 
	April 17 
	$160.00-$200.00 
	11-12 
	GRB

	CSRS Planning for Retirement, 2-day 
	May 1-2 
	$200.00-$250.00 
	11-12 
	NITP

	FERS Planning for Retirement, 2-day 
	Jun 25-26 
	$200.00-$250.00 
	11-12 
	NITP

	FERS Mid-Career Retirement Planning, 2-day 
	July 10-11 
	$200.00-$250.00 
	11-12 
	NITP

	FERS New Employee Planning for Retirement 
	Aug 28 
	$160.00-$200.00 
	11-12 
	NITP 


WEATHER ADVISORY:

Please note that if OPM releases any of the following announcements, class will be cancelled and rescheduled to a different date.

· Open with Option for Unscheduled Leave or Unscheduled Telework

· Delayed Arrival

· Federal Offices are closed
