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           New Hire Salary Determination 
	Candidate Name:
	DUCK, DONALD   XYZ

	NSPS Title/Pay Schedule/Occ Cde/Band:
	YA XXX-2  SPEC   C#999

	Advertised Pay Range (if applicable):
	40,093 – 91,801

	Location (LMS)       
	[image: image1.wmf]HSV

       [image: image2.wmf]NCR

     [image: image3.wmf]COS

     [image: image4.wmf]OTHER




►Base salary is used in all calculations.  Salary cannot be below pay band minimum or above pay band maximum.

	Type of Action Requested
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	Increase: 0%-6% Supervisor Appr

6.1%- 12% FM or 2 Ltr Appr
12.1%-20%DX Appr
	Increase between 6% and 20% (Increases beyond 20% may be approved by higher level officials)
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	Applicable information provided by DOH:

Average Total Salary __$97,857________
Highest Total Salary  __$113,007________
Lowest Total Salary  __ $55,712_________
	Number of incumbents ___21_____________

Analysis based on: _YA XXX-2 __11MAR09___

_report within all XYZ____________________


	Authority
	Total Salary
	
	Percent of Increase
	Total Salary Range Offer*

	First Level  0-6% Supervisor
	$    90,372
	X
	0% - 6%
	90,372 – 95,794

	FM or 2 Ltr 6.1-12%
	$    90,372
	X
	6.1% - 12%
	95,885 – 101,217

	DX 12.1-20%
	$    90,372
	X
	12.1% - 20%
	101,307 – 108,446


Control Point represents the GS-15, Step 10, $127,604 (Base) (*Figures include LMS)
	
	CURRENT SALARY
	PROPOSED 6% SALARY
	INCENTIVES
	FINAL APPROVAL

	Total Pay 
	$     90,372
	$     95,794
	Recruitment bonus   $  0

	$

	LMS 23.10
	$
	$     17,976
             
	Relocation bonus      $  0

	$

	Base Pay
	$    90,372
	$     77,818
	Retention bonus        $  0
	$

	Leave/ Vacation
	$      3,464
    (10 days)
	$      4,774
    (13 days)
	Student Loan Repayment  $0
 (FM coordination/HR approval)
	$

	401K/Retirement

           (TSP,SS,FERS)
	$
	$
	DNRP   N/A
(FM coordination & DX approval)
	$

	Paid Holidays
	$      2,771
     (8  days)
	$      3,672
   (10 days)
	PCS expenses paid  No
	$

	Credit Leave Hrs.
	$
	$      
   
	
	$

	Total Comp
	$   96,608
	$    104,240
	
	$


* Do not consider BAH (Housing Allowance) and BAS (Basic Allowance for Subsistence)
PRIVACY ACT INFORMATION


               New Hire Salary Determination 

	Candidate Name:
	DUCK, DONALD   XYZ

	NSPS Title/Pay Schedule/Band:
	YA XXX-2  SPEC   C#999

	Advertised Pay Range (if applicable):
	40,093 – 91,801


	DOH Recommended Salary

	Increase % __3-6__ or

Dollar Amount

$________
	x
Or

+
	Salary 

$ _90,372
	=
	Total Salary

$  _93,083___
$  _95,794___
	-


	LMS %

23.10
$ _17,467__
$ _17,976__
	=
	Base Salary
$_75,616_
$_77,818_

	Salary Offer
(Range)
$ _93,083_

$ _95,794_


	* Management Salary Computation (if different from DOH above)

	Increase % ________ or

Dollar Amount

$________
	x
Or

+
	Salary 

$_______
	=
	Total Salary

$_________

	-


	LMS %

$_______


	=
	Base Salary
$_________


	Salary Offer

(Range)
$________


	Other factors* to consider (Check all applicable factors and attach documentation):
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	* Management’s Justification Statement for Higher than the Recommended Salary Offer

	Include relevant critical need or employee’s education, experience, knowledge, skills or abilities for salary determination above the minimum.


	Approvals


MDA NSPS Policy Approval authority for the salary offer (check highest level applicable).

	
	Approval Authority Signature

	First Level Supervisor 
	

	FM or 2 Letter Manager 
	

	DX
	


	//s//  PC 18Mar09

	DOH Coordination

	Final Base Salary Offer
	LMS 
	Total Salary Offer


DOH MAKES THE SALARY OFFER TO THE APPLICANT
* If Management provides a different salary offer than DOH, justification will be provided. 

PRIVACY ACT INFORMATION
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